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Biosciences Industry Labor Analysis Across the State During the Last 6 Months 


A sampling of the Biosciences industry for the 6-month period showed over 4,000 job postings for top demand 
jobs. The top occupation was Wholesale and Manufacturing Sales Reps, making up 7.1% of total job postings. 


Top Job Postings Occupations are divided into Now, Next and Later 
% Online 


fm categories based on the typical training and 


SOC Code __Description uci education required. Now occupations typically 
require short-term on-the-job training, little to no 
experience, and/or a high school diploma. Next 
occupations typically require a non-degree 
certificate, associate’s degree, apprenticeship, 
some experience, or moderate- to long-term 
training. Later occupations require a bachelor’s 
degree or higher. 


Over one-half (52%) of jobs posted for this 
industry and time period fell into the Later 
category, indicating this is an industry that 
demands technical and skilled labor. 


The top five employers for the 6-month time 
period of Aug. 1, 2018 - Jan. 31, 2019 were: 


= Monsanto 

= Pfizer 

= MilliporeSigma 

=" Mallinckrodt Pharmaceuticals 
=" Quest Diagnostics 
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Biosciences Industry Skills and Certifications 


Top 10 Basic Skills Top 10 Specialized Skills 


Description Description 


Basic skills are the most numerous, found in the majority of job advertisements. Several soft skills such as 
communication, teamwork, and problem solving ranked in the top 10 requested basic skills. Communication skills were 
found in over two-fifths (43%) of total job postings. Top specialized skills included biotechnology, chemistry, and 
customer service. 


Top 10 Software Skills Top 10 Certificates 


Description Certificate 


Microsoft programs and programming languages were among the top requested software and programming skills. Top 
requested certificates included Driver’s License and Certified Medical Technician. 


Notes: 

Data for this analysis has been extracted using Burning Glass Technologies Labor/Insight'” tool which collects information from over 35,000 web sources, including job 
boards, newspapers, and employer websites. While this analysis presents a broad picture of hiring activity and serves as a measure of labor demand, it does not 
capture openings that are filled through other networks. 

This workforce product was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training Administration. The product was created by the 
recipient and does not necessarily reflect the official position of the U.S. Department of Labor. The U.S. Department of Labor makes no guarantees, warranties, or 
assurances of any kind, express or implied, with respect to such information, including any information on linked sites and including, but not limited to, accuracy of 
the information or its completeness, timeliness, usefulness, adequacy, continued availability, or ownership. This product is copyrighted by the institution that created 
it. Internal use by an organization and/or personal use by an individual for non-commercial purposes is permissible. All other uses require the prior authorization of 
the copyright owner 
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